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Supplier Social Accountability Assessment Form
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In order to understand the status of your company's social responsibility, we specially set up
this questionnaire. I hope that your company can actively participate in this survey and answer the
following questions according to the actual situation.This questionnaire is only for our statistical
analysis and will not be provided to any other third parties, nor will it involve your personal
privacy or business secrets. Hope to get your strong support! Thank you!
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Part 1

B. ?FE 70 Assessment ways:
A TEH on-site review
1457 questionnaire survey
Fi 1517 1) telephone interview

B ORERE) -
Part 2(Assessment Reports)

1. #ET Child Labour

GEAES -

B 1% 78 Audit Issues Audit Results % VE Notes
11 I —EASCHHUE B/ T
Does the factory have a document specifying the minimum age for
employment? /é
MR, R BT EER | /
If so, the minimum age is
Does it meet regulatory requlrements‘?
12m%éﬂ&ﬁﬁ%&uﬂ%Iﬁmﬂ%%aﬁé#mmﬁi? P
If there are no local regulations, does the factory's policy comply with the il [
requirements of the code?
13 k&M M I BE FE L < S N A R B 2
Are relevant regulations and factory p011c1es commumcated to all employees? “ ]
4 R THERESFEGEAHMENN T BENME? ) )
Does the employee's age conform to local regulations and factory policies? =




2. 5338353 Forced labour

B % 78 Audit Issues e 7% Notes
- ” Audit Results
21 I BEAMEF MR T 5RE 57 SN SAFE? T
Does the document regulations of factory complying with codes on forced % /

labour?

22 L] 2% H AT 312 Does the factory use forced labor?

N2
2.3 ) 2 {FRHKHF T T2 Does the factory use mortgage labor? A~ \
Ned
24 RTREEHEEIENE, L 2T AWHEIR? 2
Will the factory allow the employee to quit after giving reasonable notice of \i/< \
separation?
3. L{ERFIE Working Hours
RS , %8s R "
A [ i
B A% 1A/ Audit Issues kit Resnlts 1 Notes

3. I BEA MG 5 HIE M B R KT AR A0 BE T (8] #9544 3 E 2
Does the factory have documented requirements for work and overtime in
accordance with local regulations?

3.2 VEE KT HUE B TAERS (8] Bkl 2 B IR At 4s 2k R T2
Is the statutory and factory specified working time information provided to all
employees?

3.3 TAEM AR RAEEZIER? (Pl HEF)

Are working hours properly recorded? (e.g. time card)

34 TAMBEEEETEHE?

Are workers willing to work overtime on his own accord?

3.5 TABRTAMERKRE F /N

The maximum working hours per day are

A TR ARKE_ ) /.

The maximum number of hours per week is .

R AR E MR TR A L) SO (9 TAER (RS Bl 2 2

Are they within the statutory maximum working hours and factory
documented working hours?

3.6 AP AR 1o /NI (B TER)

The maximum amount of overtime per month is (Please attach the

details). \47

& 13 FE ¥ 58 B B A 00 BE I 1A) A0 T 3244 0 58 B4 0 B I 1) Y Rl 2 P 2 el ‘
Is it within the statutory maximum overtime and factory documented

overtime limits?

3.7 T REBAWRILELRE—-RIKE? P \
Does the factory allow employees to have one day off every seven days? A

3.8 TAMRAEAIEMI ARSI R T R vFE/R?

Are workers allowed to take time off if they provide a doctor's certificate of ,)‘*z/\ \

illness or pregnancy?

3.9 T ARG 2SRRI 8RN R a2

Do workers have enough time for meals and rest?

78

4. T%EAEF) Salary and Welfare

B AZ A8 Audit Issues

HiZLE R
Audit Results

#1F Notes

4.1 T REAMF& SHIENER ST THEARF ST E?
Does the factory have any documentation on wages and benefits in
accordance with local regulations?

%

42 FEERIL] FER TRMEMTRDE B IR (S 2R R T
Are statutory and factory salary and welfare information provided to all
employees?

h
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4.3 THEAEAZ BT EERMBERNE?
Are wages and benefits in accordance with laws and policies?

4.4 FMER A B AN T8 L B IRERAT,JF ARG ? GEIER)
Does the law require the company to withhold wages and hand it over to the
relevant institutions?(please attach details)

4.5 TANFEYHE AT, 2 B E B AIER LA EMREm?
Were workers aware of these and other deductions before they were hired?

4.6 BEMEENMRAZTEEGHE?
Are deductions for meals and accommodation legal and reasonable?

4.7 R HARE T E R AR R (5 41, He 8 0, T B A IS8 2 (1 R TS)
Does the company provide the required benefits (dividends, paid holidays,
food allowance, etc.)?(please attach details)

4.8 TARGCR A TE 82

Does the worker receive the detailed payroll?

4.9 TANRBHZIAME T % ? Are workers paid on time?

4.10 TRETLE S LIT 7 A2

Are workers paid in an easy and convenient way?

5. FEYHEBE Punitive Actions

B AZ A 8 Audit Issues

W%
Audit Results

£1F Notes

51 L] REH T T M0 ST E 2280 € &8 LA S B A0 &
B LRI ERATA.

Does the factory have a document specifying probation abuse on mental and
physical on punishment measures?

5.2 BEIE R B LE S 2k R T
Is this provision communicated to all employees?

53 BEE R LERZETRIEE?
Is there evidence of physical punishment of employees?

5.4 BHE G LB ESR,F S 58U IEE?
Is there any evidence of employees suffering from vicious mental abuse,
abuse or threat?

55 REAHBERZARSEREANZGEEEHEAR) &5 R THIER?
Is there any evidence that the security personnel or management personnel
(non management personnel) punish the employees?

5.6 TIFRE EEaHINE, FIC R I R ETAEF .
Is the fine legal and reasonable? If not, please record the amount of the fine
and the violation.

6. UL Discrimination

o FHE

B % 1] & Audit Issues Audit Results 71 Notes
6.1 T ZEH R EAHI S RUE ? ZHUE R TAES SR T2
Does the factory have any documentation against discrimination? /}//
Is the policy communicated to all staff? = /

6.2 RIS/ TAR/MRIE R TREABHMIR?
Is there discrimination in recruitment / employment / dismissal?

-

A

7. Freedom of association £ 4 H B

B AZ A8 Audit Issues

%L R
Audit Results

£#1F Notes

71 RTRGHUREEERBEELA?
Are employees allowed to express opinions to management?

%

72 T REH R TARMBNR G Hkzs =42

Does the factory have employee representatives? Are they elected?

7

13 EHEERT S R IAREI 2 RS VER?

Does management hold regular meetings with employee representatives and

7i

B3I TR




form meeting minutes?

74 RTARES THTERR LT #HXHE?
Is the employee representatives aware of the code requirements or the
relevant factory regulations?

7.5 T EHBEARZ T 7 AR BRI RATS)? B 1.
Does the plant management representative take any action on the issues of
employee representatives? Please describe.

7.6 X EAB TN, A TRERBZIFEFE? BERHR.
Are employee representatives treated equally relative to other workers?
Please describe it.

7.7 L] 2HA Lo a2 ulp T AHE

Is there a labor union or other similar workers' organization in the factory?

NPT = | e

8. L{E¥1E Work environment

B AZ 5 8 Audit Issues

HZER
Audit Results

£7F Notes

8.1 T R EANELHIEMERRT LI NERZEITEE &4
HISCAF R E ?
Does the factory comply with local regulations regarding documentation
requirements regarding health, safety, environment and operating conditions
in the factory?

82 TJ REASEREHEANR TR, 24 8 F L —R 3
Does the factory have senior management personnel responsible for health,
safety, welfare and general facilities?

8.3 | R 1 PR IFHEVE, RAFHPIRAS?

Are the facilities in the factory kept neat and in good condition?

8.4 EHEMIRI] &

Are factory inspections carried out regularly?

8.5 FTA W&, Wi BB RFRSRSIRAEMRE RGBT HMEH?
Are all equipment and facilities kept in a safe state? Are they adequately
repaired after a failure?

8.6 =& EINAFKIERERSEE KX WIMIEEER?
Have you established effective communication ways to report emergencies
inside and outside the plant?

8.7 FEEH M2 B 7R ? Is there adequate lighting facility?

8.8 =M RFWHATH RGILE?
Is the waste collected systematically on a regular basis? .
B — IR Y H ¥ Date of last waste collection: 2oL (1.2

8.9 AN FTA @AM SR E#TE T WA E 2T LHR (fHH
VFAE) R E O & ILIER.

Have you conducted professional inspections on the structure and strength of
all buildings? The factory can show the "use permit" to show that it meets this
requirement.

8.10 EEX KA EB/FEITILE B E?

Have pressure vessels been professionally inspected?

8.11 MR T £ 12 H WELE KA K2 AT A% a2 5,2
TAERLE BB (8] 4 T A 2

If the factory has been cited or punished for violating relevant safety
regulations in the past 12 months, will it make rectification within the
stipulated time?

8.12 BHA TAMMA/KIRMATA B TIRAH?

Is clean drinking water available to all employees?

8.16 | N 2BH ol F A0 I B i T AR Y0 2

Are there sanitary facilities available in the factory?

8.17 PAEIAIE A Al ) B B (M e - 1 e 2
Is there a usable and tidy hand-washing facility in the bathroom?

8.18 A& N RRGEZT T LML
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Have security personnel trained adequately?

8.19 L] 2T E KR ZE 5 R~

Is there a clear notice of no smoking in the factory?

7

9. VHPBi Firework

B AZ A 88 Audit Issues

FiZgE R
Audit Results

£ Notes

9.1 T] REFIERDT N BMETT R

Does the factory have adequate contmgency plans?

)

9.2 RITEB/ETZILR K, NS EHEN?

Have employees trained on fire prevention and contingency plan?

7
)

)

93 EHHEERSAATTHEE LS N REE?

Is the contact person designated for fire management and contingency?

73
7

=

94 T] REFRERFIEN 7 THMENS?
Does the factory have an alarm system to inform employees to leave the site?

%

oo

9.5 RMTEE Ly B 2N BT, I3 B e SR Ao

Are emergency lights installed in place and inspected regularly?

I

e

9.6 X SIEIE TR A P HAR IR 22 A R B M2 P AM R T i o RE2
Are emergency channels and exits clearly identified? Is there lighting? Is there
no obstruction inside or outside?

.

s

9.7 VENVI7 I /& 75 7 i ARG 42 SRR LA BH A #7308 A2 T 1702
Are there evacuation routes and signs in the workplace to clearly indicate the
direction of escape?

p

I

9.8 ZHIRINAR B ORI EESRTHBAIA “JFHO” 2
Are doors and channels that are easily mistaken for emergency exits clearly
marked as "non-exits"?

A

Ao

9.9 BB OGRS R T T LA kA4 77 M IR 34 B 84T FF, 6 A 75 B4
AR IR TS 2

Can the emergency exit door (unlocked) be opened directly according to the
escape direction without any special skills?

A

IS

9.10 T RAEGFEAFITERAREIE?

Does the factory conduct emergency evacuation drills every year?

7

15

9.11 REARZEH WHARRVE AR B ELH R T R R IFIRA?

Is the alarm clearly identified? Is it convenient to use? Is it in good condition?

f

jrie)

9.12 ZEH B KK KR BREH WHHARR? BUH RS 7 @2
Are there sufficient fire extinguishers? Is there a clear identification? Is it
convenient to use?

-

I

9.13 K ABEREHMITIH MR

Are fire extinguishers visually inspected monthly?

"

[T

9.14 NN RRTHAZ I IR FH K KBS H85)12
Have emergency personnel been trained on the correct use of fire
extinguishers?

7

=

9.15 ZEXHER KB &#AT E R A gy

Are other fire prevention equipment regularly inspected and maintained? ﬁ |
10. 735 fi i 5 %45 3 Environment, health and safety management
e g ) %4t .
%1 Audit 1 W j
W A% 7] Audit Issues Audit Results #1F Notes

10.1 T &l EIEE RS 24 TR b N aFRE RS
TN TARFM SR TIERE .

Does the factory have an environment, health and safety work plan, and the
plan should include policies and working procedures on environment, health
and safety, and working conditions?

A

102 T REHRE@REZ W TIEH?

Does the factory have a safety and health committee or working group?

A

103 T] 2GR E AR 2 2 g R AR
Does the factory actively publicize knowledge of workplace safety and

health?

h
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A

10.4 53 TIFU6E TAEZ 81,2 & FF AT W 1 2 & fg BEg )l
Do employees carry out targeted safety and health training before starting new
jobs?

E=N

10.5 52 75 KB i LARA OR BB T 7E 22 & 18 B A B 3T LA, R AL
BN i SR E W IIAEENT A2

Are measures taken to ensure that new accessories, materials, chemicals,
equipment and products with potential safety and health hazards are not
allowed to enter the factory without review?

=\

10.6 25 FACHERAL BRI BESZEME?
Are the factory's environmental, health and safety regulations explained to the
contractor?

10.7 i TRBHEZS R Z 2RI ER 2
Have employees been trained on chemical safety knowledge?

10.8 X247 SRIG B CL A A A AL 22 2 TR 3R 5 o RO ) 2 4 kL i3 B
TH(MSDS)? &1 R TR BHARRERS 2 LA 4 H1iE Z 'S 9 MSDS?

Are the latest MSDS available for chemicals produced, purchased or used?Is
MSDS written in local language available to all employees?

10.9 B2 I A7, R M AN 18 F 10 fs o 1 2 7 B0

Is there a list of hazardous chemicals produced, purchased and used on site?

10.10 25 F ViR 28(Eyewash) K bk i% 28 (Shower) Ve 78 1 F B3 A7 S e 12 44,
i R

Is there an Eyewash and Shower located at the place where corrosive
chemicals are used or stored?

S\ SN = 3

10.11 BEX ERAEFHMAKZEFHHATRE?

Has the accidents and near accidents been investigated?

1) REFHERREESRIRE?

Is there report made for accidents or near accidents?

2) RBERIFBU R TG FH/REFH?

Are employees requires and encouraged to report incidents or near accidents?
3) 5 BRERZ 1E5 T 14 5 14 58 AR 4.2

Is the complete status of corrective and preventive measures tracked?

=\

10.12 n THRE B/ EH, 2 T 2R B ERE?

Are employees discriminated or revenged if they report accidents actively? @ \
10.13 B AL A T BRI, B IR 8K R B BLE LY
Is it prohibited for employees to wear loose clothes, jewelry, or long hair @ %fg )
exposed to operating machinery?
10.14 #2885 B R B 23 A Bidr 4 B H A3 B 2 ' \
Is machine equipment installed with protective device and used? }%
11. FLH{E Business integrity
\ . G4 R i
e ? Hif A d tI EF'*X/EI 3
A% Al R Audit Issues Audit Results A 1F Notes

1.1 WERRSA RIBBOCE . BURFF1S 318 BT ?
Are there anti-corruption documents and policies in place and implemented
effectively?

7

11.2 2 P7IE NFEFERS 7 R X R 23 (Pl el M4
AR RWWs. FRELAE1E?

Are procurement and commercial cooperation prevented from areas and
organizations with special risks (Civil War, sanctions, terrorist organizations,
arms smuggling, etc.)?

A

11.3 2 EH AT 5B ? R . REKVESR?
Is there a policy document to promote fair trade? Such as anti-bribery,
anti-fraud provisions?

7

%154 (Final score)




)
g]ﬂ F AR 7 LY 5 T AT R

i A0
TMTffﬁéfaz J
In general, we H@@th‘ irrent tion of suppliers / contractors is acceptable / unacceptable to
become one of the agﬁ_ov pllétfsl‘*ﬂacghtractors of the company.

W o# /N 4 % 4 (Signed by review team) :
TREAEN :

F—E o TN 14y, TFEERE 19, RNERNE 045, BoitEanXth:
wERa= <ﬁ)ﬂ \ﬁ/u/ﬁﬁlﬁaﬁ) *100%

Evaluation criteria:

Part I: 1 point for each item, 1 point for qualified items and 0 point for unqualified items. The total score
calculation formula is:

Final score = (score obtained / total number of items assessed) * 100%

SR AR BRI A E

Part II: Suppliers judgement

Grades Scores Judgement result

FINEREPENRT, LG R
HERFE R 2 4F, (HARAR

\ BRI B
I Excellent 85 KLl L Listed as a qualified supplier, the
>84 audit results can be maintained

valid for 2 years, but the company
has the right to follow up the
factory inspection at any time.

FINERBENIN, HHAxgs R
HERFHI 14, EAREN
BERTI6 ) BRER

B Good 61-84 Listed as a qualified supplier, the
audit results can be maintained for
one year, but the company has the
right to follow up the factory
inspection at any time.

0T L L 2 K

# Bad <60 Cancel qualification of suppliers




