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Supplier Social Accountability Assessment Form
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In order to understand the status of your company's social responsibility, we specially set up
this questionnaire. I hope that your company can actively participate in this survey and answer the
following questions according to the actual situation. This questionnaire is only for our statistical
analysis and will not be provided to any other third parties, nor will it involve your personal
privacy or business secrets. Hope to get your strong support! Thank you!
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Part 1

A FEARTR

A. Basic Information

PR / 775 %K Names of suppliers and contractors : | Y ARBHA R A 7
i bt Address :_ _EWGTITEFHX i 6% 1588 FRUTAT HiiSrbemvig # 359 £ 606

BR4% A\ Contact Person :_J537 %R

B. {7 Assessment ways:
I TFH on-site review
5] &2 questionnaire survey J&
H3, 3515 I telephone interview

MG GMERE) -
Part 2(Assessment Reports)

1. T Child Labour

B R

g r Bﬁ A 'tI .
H A% /8 Audit Issues Audit Results

#%¥E Notes

1.1 T BEBE Az RN TER?

Does the factory have a document specifying the minimum age for
employment?

WRAE, BNER R - R EVEMER? .

If s0, the minimum age is :

Does it meet regulatory requirements?

iy

12 0 5 M B A SO M R, T 9 B 2 75 7 & o U B 22 5k 2
If there are no local regulations, does the factory's policy comply with the
requirements of the code?

o

I3 XERAM T BER BB L 4 AT 2

Are relevant regulations and factory policies communicated to all employees?

Fm

4 R THFREBHELBERAN T WENOHE ]| 4
Does the employee's age conform to local regulations and factory policies?
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2. 5RiB%3) Forced labour

B %A/ Audit Issues

HIZGER
Audit Results

£7E Notes

21 L) R BB G F AT 3R SF S ISR
Does the document regulations of factory complying with codes on forced
labour?

fm

22 T R—EBHEHZ5HN? Does the factory use forced labor?

|

2.3 T R &I T2 Does the factory use mortgage labor?

i

24 ATRHGHESPBAE, T RERFHEER?
Will the factory allow the employee to quit after giving reasonable notice of
separation?

fm

3. I{EWfIA] Working Hours

B HZ A /R Audit Issues

HIZER
Audit Results

£1F Notes

3.0 L) REH K& 2 Mk SR 5 F T4 7100 JE B 1A] 59 S22 2
Does the factory have documented requirements for work and overtime in
accordance with local regulations?

3.2 VR KL BRI LA MR E R IR ML AR T2
Is the statutory and factory specified working time information provided to all
employees?

Fm

3.3 TARRIEH A ESink? (il HEF)
Are working hours properly recorded? (e.g. time card)

fm

34 TAMBEREHT HIE?

Are workers willing to work overtime on his own accord?

pii

35 TABRIMEMAIRKRE 8 /M.
The maximum working hours per day are

A TN ERKRE 40 /A

The maximum number of hours per week is :

R 15 PRV RE A B A AR BRF PRV RN T SO 52 0 T4 B 1198 BB 2 g 2

Are they within the statutory maximum working hours and factory
documented working hours?

i

3.6 BRI MHKL_ 0 /NI GERER)

The maximum amount of overtime per month is (Please attach the
details).

7 T FE I 5 IR 5 K B e 08D R0 T SO R 1 A B B ) 9 B 9
Is it within the statutory maximum overtime and factory documented
overtime limits?

gm

3 I REBEARARTELRE —KRIKE?
Does the factory allow employees to have one day off every seven days?

fm

3.8 TAInSEbBe E UF BA A RR B IR 2, B 75 R Vi 0
Are workers allowed to take time otf if they provide a doctor's certificate of
illness or pregnancy?

il

3.9 TAREH R 4R EF MR 2

Do workers have enough time for meals and rest?

Fim

4. TBE4EH Salary and Welfare

B AR Audit Issues

HIZL R
Audit Results

£1E Notes

4.1 T R EH RS AP E R ST TR BRI ST E?
Does the factory have any documentation on wages and benefits in
accordance with local regulations?

Fm

42 BERT] MM TR B ETIRMA A KR T
Are statutory and factory salary and welfare information provided to all
employees?

Gm

B2 TRH

[ N\
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43 THEBHRBHEEEMBEN 2
Are wages and benefits in accordance with laws and policies?

fin

4.4 BHERA TR TE BB KIEIIT, 3 _F L2 (F M)
Does the law require the company to withhold wages and hand it over to the
relevant institutions?(please attach details)

Fm

4.5 TAFEQHE FI AT, 2 75 75 28 S X s A0 sk R H B ks
Were workers aware of these and other deductions before they were hired?

Fim

4.6 FERMATE MR E D B4
Are deductions for meals and accommodation legal and reasonable?

Pl

4.7 G BIR I E R AR R (53 40, 3 B (500, Tk A 25 o (i B E 1)
Does the company provide the required benefits (dividends, paid holidays,
food allowance, etc.)?(please attach details)

Hm

4.8 TARTWEI M THE8?

Does the worker receive the detailed payroll?

fm

4.9 T ARG T 55?2 Are workers paid on time?

Fm

4.10 THEBUES KT FERRIZAF?
Are workers paid in an easy and convenient way?

Pt

5. P& Punitive Actions

B % ) Audit Issues

WL R
Audit Results

£F Notes

51T RERRTEINHBEN CHEME 7 ZRE PR ILAREMN LY

& ERERAT .

Does the factory have a document specifying probation abuse on mental and
hysical on punishment measures?

Fim

5.2 PHIAE R ik A &k R T2
Is this provision communicated to all employees?

fim

53 REHE R TS HZET G
Is there evidence of physical punishment of employees?

agl|

5.4 REH R TR ES B S SR 0 iR
Is there any evidence of employees suffering from vicious mental abuse,
abuse or threat?

ol

55 REFWRERZAAREHEAREEEEAR) &5 A LIOIERE?
Is there any evidence that the security personnel or management personnel
(non management personnel) punish the employees?

o

5.6 AR BEEETINE, EIEE TRSHMBEMELR.
Is the fine legal and reasonable? If not, please record the amount of the fine
and the violation.

fim

6. UEH1 Discrimination

B A% A B Audit Issues

HZGER
Audit Results

£7E Notes

6.1 T R EH RAEA SHE? SE R ERA SRR T2
Does the factory have any documentation against discrimination?
Is the policy communicated to all staff?

Ho

6.2 THIS/ TAR/MRIE B TR EH I G2
Is there discrimination in recruitment / employment / dismissal?

oy

7. Freedom of association Z5 4t B H

B % G AR Audit Issues

HiZEE R
Audit Results

#%¥F Notes

7.1 RTRE SRR RBEILA?
Are employees allowed to express opinions to management?

fim

72 IJ REA R TARRMOATRE ks 42

Does the factory have employee representatives? Are they elected?

Am

73 BHRERGH R IRKREHTF 2 RS WIETR?

Does management hold regular meetings with employee representatives and

Gm

EIWHTRH

e\

NS
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form meeting minutes?

74 RTARER T HF W ERS T M0 529
Is the employee representatives aware of the code requirements or the
relevant factory regulations?

m

7.5 L) EBRAREEN R TRE M i BRI T30 B k.
Does the plant management representative take any action on the issues of
employee representatives? Please describe.

fim

7.6 MM TA, A TRERR T ZHITFEAE? BB
Are employee representatives treated equally relative to other workers?
Please describe it.

77 I] REBE Lok Ha Sk pln T A 4149

Is there a labor union or other similar workers' organization in the factory?

fm

8. LYE¥ 1% Work environment

B A% A Audit Issues

WG R
Audit Results

% Notes

8.1 T REAMALMEMERIT T MR 24 8 5 &
ISR 2
Does the factory comply with local regulations regarding documentation
requirements regarding health, safety, environment and operating conditions
in the factory?

Ho

8.2 T —EHRREEEN R AT, L4 0 K —B G2
Does the factory have senior management personnel responsible for health,
safety, welfare and general facilities?

Am

8.3 ) A BB TR, R IF AR A2

Are the facilities in the factory kept neat and in good condition?

84 REEHIFET K&

Are factory inspections carried out regularly?

fm

8.5 T W&, W R B RIFR RS IREMEE BB BRI ET?
Are all equipment and facilities kept in a safe state? Are they adequately
repaired after a failure?

fm

8.6 T EH A MIBIER EH X WM E &t
Have you established effective communication ways to report emergencies
inside and outside the plant?

fFm

8.7 HEBABLHEAR TR 7 /22 Is there adequate lighting facility?

Gim

8.8 RHEHIN EFHWIATH RGN
Is the waste collected systematically on a regular basis?
BIE SRR H 3 Date of last waste collection:

pal

8.9 Xt T SIS H 5o AT B AR B2 T T LR (8
YFATE) RO H O &I E R

Have you conducted professional inspections on the structure and strength of
all buildings? The factory can show the "use permit" to show that it meets this
requirement.

P

8.10 REXFES A MEHEIT T L b 250
Have pressure vessels been professionally inspected?

o

8.11 WURT fExd 3 124 W 3 S A 5 22 4 0 300 1 4 £ Rk o
TEFERLE 1 B 18] Py T LB 502

If the factory has been cited or punished for violating relevant safety
regulations in the past 12 months, will it make rectification within the
stipulated time?

Fim

8.12 A LAMKAKIEMHAITH & TRH?
Is clean drinking water available to all employees?

Flm

8.16 | R A 1 A B v i A B9

Are there sanitary facilities available in the factory?

fm

8.17 LA AR5 A R A A 0 B vk (O e T i

Is there a usable and tidy hand-washing facility in the bathroom?

i

8.18 TRZA AR HSZ I 70 R K %52

fm
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Have security personnel trained adequately?

8.19 TJ &7 & iy I Bk 22 1 45 =9

=]
Is there a clear notice of no smoking in the factory? = J
9. B Firework
B 1) R Audit Issues § *Z GiR A 1E Notes
Audit Results
9.1 T —EHIERS P SRR =
Does the factory have adequate contingency plans? =
9.2 RITRBEZLL; K, MEHER T BRI 5
Have employees trained on fire prevention and contingency plan? =
9.3 RETREKREANSAFHG TSR ARE? )
Is the contact person designated for fire management and contingency? =
94 T REFMERGEM A THE N2 =
Does the factory have an alarm system to inform employees to leave the site? | =
9.5 REEE LI B 2R AT, Hn How ik Ao E
Are emergency lights installed in place and inspected regularly? =
9.6 FRBIHR T UIHARR VR B A B R4 7 5 @ % a2
Are emergency channels and exits clearly identified? Is there lighting? Ts there | /2
no obstruction inside or outside?
9.7 VLI BT R 13 i LB 2 B AR DA T i ook 2 7 12
Are there evacuation routes and signs in the workplace to clearly indicate the | &
direction of escape?
9.8 ZHWRINARBH O EESERHHIMAN “JEHO” 2
Are doors and channels that are easily mistaken for emergency exits clearly | &
marked as "non-exits"?
9.9 B OTTCRINEH)R 7 7T LAk 4 J7 F 35 L3 4T I, 3 A~ B EAT
AR R T59 =
Can the emergency exit door (unlocked) be opened directly according to the
escape direction without any special skills?
9.10 L] R BRFHMHET ERBRUIHE 2 9
Does the factory conduct emergency evacuation drills every year? e
9.11 R A YR IR F A7 75 (5 T0 ML 22 75 (R4 B PR A A
Is the alarm clearly identified? Is it convenient to use? Is it in good condition?
9.12 REH LB K KA —EH WIHIFFIR? BUH T 7 EICHH?
Are there sufficient fire extinguishers? Is there a clear identification? Is it | &
convenient to use?
9.13 RAKB[BRETHBITIH A )
Are fire extinguishers visually inspected monthly? e
9.14 BB R RESES EH i A K a3
Have emergency personnel been trained on the correct use of fire | &&=
extinguishers?
9.15 R HE P KA WAT & B B A 4Edo =
Are other fire prevention equipment regularly inspected and maintained?
10. PTu, 18 5R -9 22 4 B 22 Environment, health and salety management
H% [ B Audit Issues Ai?iff i%lts ¥ Notes
10.1 T] R EHEIE RS 24 TR b AR RS
2 R TR S BURR TR T
Does the factory have an environment, health and safety work plan, and the | /&
plan should include policies and working procedures on environment, health
and safety, and working conditions?
102 T) RERZEBFEZ ALK TEH? 5
Does the factory have a safety and health committee or working group? =
10.3 TJ RGBS P 2 2@ R
Does the factory actively publicize knowledge of workplace safety and | &

health?

>/
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10.4 R TIFURHT TAEZ 1, 25 TF AT Xk 22 &g e I ?
Do employees carry out targeted safety and health training before starting new
jobs?

10.5 75 B LARA OR B A VB 7E 22 A fR RS R 3BT IS 7 A RL AL 2 i,
AT MEEREFHAR/HAN A2

Are measures taken to ensure that new accessories, materials, chemicals,
equipment and products with potential safety and health hazards are not
allowed to enter the factory without review?

10.6 25 HABRE U L) AR BRS 22 E?
Are the factory's environmental, health and safety regulations explained to the
contractor?

10.7 R TR 22 2 2 R 12
Have employees been trained on chemical safety knowledge?

10.8 45 7™, SR BR 5 FH AL 2% i, 2 75 0 25A BoB O Rl 22 4= Bk B
F(MSDS)? &k i T & HHR e 2 LA L hiE 5 M5 1 MSDS?

Are the latest MSDS available for chemicals produced, purchased or used? Is
MSDS written in local language available to all employees?

10.9 B £ EH 47, KM FE F 1 B R4k 52 i & 12

Is there a list of hazardous chemicals produced, purchased and used on site?

10.10 25 VIR 83 (Eyewash) K V828 (Shower) B 7E 4 FH BUAF TEUR AL
B 2

Is there an Eyewash and Shower located at the place where corrosive
chemicals are used or stored?

10.11 BT A SRR B HOHAT A2

Has the accidents and near accidents been investigated?

) REEHFESREFHRE?

Is there report made for accidents or near accidents?

2) B ERIFH R TRE FHARZEHER?

Are employees requires and encouraged to report incidents or near accidents?
3) 75 BRER L] IE 55 TR i ) 52 B 1B L 2

Is the complete status of corrective and preventive measures tracked?

fim

10.12 A THR&E RSN F 2B Z B BMBHERE?

Are employees discriminated or revenged if they report accidents actively?

|

10.13 & 525 1E R TFBEMAMR, &SRS RIS HEIIN?
Is it prohibited for employees to wear loose clothes, jewelry, or long hair
exposed to operating machinery?

i

10.14 HLB AR B ZRA P REHBEEH?

Is machine equipment installed with protective device and used?

fim

11. @ ifS Business integrity

% A RE Audit Issues

GERVEAT S
Audit Results

£ Notes

11.1 R REWCC . BERIHERABIIT?
Are there anti-corruption documents and policies in place and implemented
effectively?

Hm

112 BB IENFEAER RS X FHR (k. el AN,
ERARARE) REWHE. JTRALAE?

Are procurement and commercial cooperation prevented from areas and
organizations with special risks (Civil War, sanctions, terrorist organizations,
arms smuggling, etc.)?

Fim

11.3 BEEREA TR GBS R RIKTERK?
Is there a policy document to promote fair trade? Such as anti-bribery,
anti-fraud provisions?

fim

&8> (Final score)

V4

3
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Part 3(Assessment results)

BARE , BATAVHERI ARG __ RIS E TR AR AR HEPRI 77 2 P
FRAAR A TN AR AR B 2
In general, we believe that the current situation of suppliers / contractors is acceptable / unacceptable to
become one of the approved suppliers / contractors of the company.

Z W (Comments) :

PE B o/ 4 & 4 (Signed by review team) :
TEE N«

B BN 149, TRESHRE 10, AEBINE S, BaitEATA:
BaHBo= (FIESEEITEEE H) *100%
Evaluation criteria:

Part I: 1 point for each item, 1 point for qualified items and 0 point for unqualified items. The total score
calculation formula is:

Final score = (score obtained / total number of items assessed) * 100%

5 ER 0y RN A E

Part II: Suppliers judgement

Grades Scores Judgement result

FI ARG AR, B G R ]
YR AR 2, HAFAR

‘ SR BRE
. Excellent 85 RULE Listed as a qualified supplier, the
>84 audit results can be maintained

valid for 2 years, but the company
has the right to follow up the
factory inspection at any time.

FIRNERAERIRE, HZEGRA
BREBOA 14, EAFAER
BEREG) R .

K Good 61-84 Listed as a qualified sppplier, the
audit results can be maintained for
one year, but the company has the
right to follow up the factory
inspection at any time.

) 60 4 LA T EIT A1 I i B A
% Bad <60 Cancel qualification of suppliers




